
MINUTES OF GENERAL MEETING 
THE GRADUATE ENGLISH SOCIETY 

WESTERN UNIVERSITY 
FEBRUARY 2, 2018 

 
Call to Order: The second general meeting of the 2017-2018 year, held in AHB 2B02, was called 
to order by Lisa at 12:06 pm.  
 
Attendees: Lisa Templin, Adam Bowes, Cameron Riddell, Hillary Muller, Tim Golub, Courtney 
Church, Erin Akerman, Jeremy Johnston, Jackie Reed, Christine Campana, Jeff Swim, Jason 
Sunder, Logan Rohde, Blake Robertson 
 
Regrets: Treasurer (Lori Maddigan), Madison Bettle 
 
Proceedings  
 
1. Approval of the agenda: The agenda was approved without amendments.  
 (Motion: Adam / Second: Jackie)   
2. Approval of the minutes of September 29, 2017: The minutes were approved without  
 amendments. (Motion: Lisa / Second: Jackie)  
3. Business arising from those minutes  
 a. Elections Update: The officially elected Wellness Ambassador is Jeremy Johnston, and 
  the officially elected Ground and the Fury Coordinator is Ian Hynd.   
4. Reports  

a. GES Co-Chairs report  
  i. Recent Email to Year 7+ Students  

 The department sent an email to Year 7+ students indicating that if they 
did not finish their degrees by the end of 2018 then they would be kicked out of 
their programs. The tone of email was harsh, threatening, and students felt 
blindsided. Lisa and Cameron talked to Matthew Rowlinson and told him that 
students need support from the department, and the matter should have been dealt 
with more professionally. Initially it seemed the department had been directed to 
do it by SGPS (but handled it poorly). However, SOGS representatives talked to 
SGPS and SGPS said it was the department’s responsibility and that they were not 
kicking anyone out. Lisa plans to follow up with SOGS on the matter. Notably, 
other departments had meetings with their students about the email.  

Apparently, there is a policy in place that has never been enforced for a 
long time, and it would be difficult to enforce since students should be 
approached on a case-by-case basis. Cameron notes that if this policy is going to 
be enforced moving forward, graduate students need to know in their first year. 
Lisa further suggested that SGPS was trying to get their “time to completion” 
numbers down, but she is going to bring those concerns to SOGS when they talk. 
Cameron confirmed that the email had nothing to do with the review, since it was 
not yet released yet, thus not a punishment of any kind. Tim noted that SOGS 
representatives ostensibly spent the majority of the November meeting talking 
about this issue, and that it was campus wide. Lisa added that after talking with 



Rowlinson about what the department can do, which really is a case-by-case 
concern, dropping down to part-time status is an option. Also, if there are 
supervisory issues holding people back then they should speak with Rowlinson. 
Lisa concluded the issue by reminding everyone that the policy has been on the 
books for a while, but there’s no precedent for this issue. No one has ever been 
kicked out, and any discussion about the issue is intended to demystify the threat. 
  

  ii. Changes to Methods Course Requirement  
 Up to this calendar year, MA and PhD students were to take a mandatory 

Research Methods course. Changes to this course – making it optional and for 
credit – have now passed at the departmental level, and now go onto SGPS (and, 
possibly, the senate). If passed, the change will begin as soon as next year. 

   
iii. Changes to MA Thesis Option 

Back in the fall, the GES sent out a survey for students about what people 
thought about the thesis option. The option will remain for the time being; 
however, now applicants are asked on their applications if they intend to pursue 
the thesis stream. If so, and accepted, then they are required to get a supervisor 
immediately and begin working on their prospectuses. They will then take three 
courses in the fall semester, that way they are on track if they decide to drop the 
thesis along the way. Previously, students would take two courses in the fall 
semester and two courses in the winter semester. Now they will take three in the 
fall semester and one in the winter. This change still requires official SGPS 
approval, but the change has already been made to the application process. 
 
iv. IQAP Review Update  

We still cannot talk about it. Cameron and Lisa got a chance to read it and 
it was a balanced report. It talked about things that were working in the program 
and about what was not working. Once it is released, Rowlinson has agreed to 
meet to answer questions about it.  
 
v. UC Renovation Update  

Lisa and Cameron showed updated blueprint plans of UC. We have been 
told that there will be space in the new building for the GES, with a lounge and 
keypad lock or card reader. We don’t know where it will be yet. The pictures are 
on the GES Facebook group and on the GES website. Locks on doors will be a 
priority. Jackie asked about office hours, and Lisa noted that in years past the MA 
students had a space to book for office hours, so they will look into that option. 
Year X students will also have access to office space as well, and we hope to have 
keys for the building by June 30th, 2018. 

  
vi. Possibility of a Sexual Harassment Workshop 

Lisa was contacted by Mark McDayter in the fall 2017 and asked if the 
GES would be interested in setting up a sexual harassment workshop for grad 
students. Tim asked if the faculty were going to have to host one as well, and 
Adam noted that this workshop should be something that serves the students 



rather than run by students. So, getting the faculty to own the responsibility for 
the workshop, while the GES join an existing SOGS push for a workshop, would 
be most beneficial. Lisa concluded that she will push the issue back towards 
McDayter to get the ball rolling on a departmental workshop (which would help 
cement such a workshop into their bylaws), allow the GES to join SOGS in 
vouching for students. 
  

b. Treasurer’s report Presented by Lisa Templin 
Lori could not be here today. She notes that the fall book sales were better than 

planned, and the GES made $1, 323.75. The holiday party was also better than planned 
and came under budget. Emphasis was made on tapping into the joint wellness-fund as 
well.  

     
c. Social Coordinators’ report 

Jackie notes our hope that the winter book sale does the same as last year (if not 
better). Also, because last year the sale made hardly any money on the last day, we cut 
the sale down to two days this year. A pitch for volunteers for Wednesday, and for taking 
down books after the sale, was made for the group. Since the department is moving in the 
summer, we have to pack up everything (books/miscellaneous) as best as possible for 
moving back to UC. We also may need to get extra boxes for books in the closet, and 
Jackie will check with Lori about money for food for people who help set up. Lastly, on 
Thursday February 8, 2018 there is a joint game-night with the English undergraduates, 
and we should encourage more graduate support in joining them. It won’t cost money to 
join, only if you plan on buying food/drinks. 

  
d. Academic Coordinator’s report  

Last fall was the SSHRC workshop and it went over well. It was really helpful for 
most people and considered a success. Next up is the field notes speaker series. We have 
5 speakers so far. Lisa is next week, February 9th, and then Jason is March 2nd. Courtney 
would like everyone to talk and promote the event with their graduate colleagues. April is 
still wide open, and she’ll send around info as the talks get closer. 

 
e. SOGS Councilors’ report 

Tim admitted the attendance streak was over after both councillors were unable to 
attend the January meeting. However, the new SOGS office will be opening in Middle 
Sex as of March. Jeff also added that the software company that publishes graduate 
dissertations has been swallowed by a bigger company, Elsefire (which wants to charge 
for subscriptions). Western’s libraries are fighting against this change and trying to move 
towards open access. One option is a company in Toronto that has open access software 
and Western would only have to pay for the software technicians. Lastly, the SOGS 
Annual General Meeting is February 15th 2018.   

 
5. Orders of the Day  

a. Alt-Ac Professionalization Initiative Presented by: Jason Sunder  
For the last six months Jason has been working on a project for career outcomes 

for Humanities PhDs, collecting data from 2004-2016 to see what’s happening to 



Western graduates. Frankly, the outcomes are better than expected. For English, 38% of 
graduates have found full-time faculty (college/university) track placements between 
2004-2016. For the humanities overall, 52% found academic placement and 18% found 
alt-ac (alternative academic) placements, and 18% is unaccounted for. Notably, MLA has 
only posted 14-15 appointments for the 2014-2015 and 2015-2016 years and it’s not 
getting any better quickly. Further, since 2009 academic job opportunities have become 
increasingly limited. Of course, no one knows if there will be an upswing any time soon, 
but right now postings are low.  

The key here is a shift towards transparency by several universities across North 
America, specifically regarding alternative jobs outside academia, which has never been 
a major focus. Professionalization initiatives have been an issue, and there is a lack of 
prepping for non-academic careers. SGPS has started “Own Your Future” and other 
programs to combat this issue, and if you go Career Central there are occasional jobs 
posted for PhD candidates. Jason asked how the GES would feel about advocating for an 
internship/co-op opportunity for PhD candidates. UBC has such a program in place, and 
the University of Calgary offers some internship opportunities as well. Logan noted the 
difficulty getting one’s foot in the door when one’s CV is geared towards research. He 
suggested the London Arts Council may be open to having an internship or conversation, 
which would be helpful. Erin added that editors or publishers always look for interns and 
there may be a way to bridge the two areas, which many members supported. Jason 
added that English PhDs are not far off from think-tanks, in the sense that jumping from 
qualitative to quantitative data is not that big of a leap. There should also be an emphasis 
on how can we be better at talking about what we do. 

Jeff asked when the other schools began their internships, and Jason answered 
they are funded into a fifth year, that students are pulled away from the program for a 
year to intern but are still paid by the university. Jason also noted that any efforts to 
generate change would go straight to SGPS. 
   
b. Motion to create an Ad Hoc Bylaw and Policy Committee Presented by Lisa Templin 

(Motion: Lisa / Second: Adam) 
Lisa noted how the bylaws are a mess and a committee would be helpful to sort them out. 
A vote was called and supported unanimously. GES members agreeing to join the 
committee: Lisa Templin, Adam Bowes, Blake Robertson, Tim Golub, Cameron Riddle, 
Hillary Muller. 
 

6. New Business  
 Lisa reminded everyone that there is an Early Modern reading group for exam reading 
and discussion beginning this month. Watch for more details on that to come. 
 
7. Adjournment 
 Lisa declared the meeting adjourned by unanimous consent. (Motion: Jackie / Second: 
Adam). Meeting adjourned at 1:37 pm. 
 
 
  
 



Motion  
 
Motion for the creation of an Ad Hoc Bylaw and Policy Committee Presented by Lisa Templin, 
GES Co-Chair  
 
WHEREAS the GES Bylaws and Policy document on the website has not been updated since its 
creation in April 2014, and several changes have been made to the bylaws since then  
 
BIRT an Ad Hoc Bylaw Committee be created to update the GES bylaws and policies and 
present the updated document to the GES for approval.  
 
BIFRT that this committee be chaired by one of the GES Co-Chairs, and be composed of at least 
two other GES members.  
 
BIFRT this GES immediately solicit and accept volunteers for this committee.  
 


